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Abstract 

This theoretical review explores the interplay between motivation, self-efficacy, and self-

regulated learning (SRL) in higher education, highlighting their combined impact on 

academic success. Drawing from established frameworks such as Self-Determination Theory 

(SDT) and Achievement Goal Theory (AGT), the review examines how motivation influences 

students’ intrinsic and extrinsic drives, while self-efficacy shapes their belief in their ability 

to succeed. SRL, encompassing goal-setting, self-monitoring, and reflection, is presented as 

the bridge that links motivation and self-efficacy, empowering students to take control of their 

learning processes. The article brings together recent literature and empirical studies, offering 

practical strategies that professors can apply to strengthen these constructs. In particular, it 

addresses how instructors can design learning environments that promote student autonomy, 

resilience, and adaptive learning strategies. Specific attention is given to the Moroccan higher 

education context, providing culturally relevant recommendations for enhancing student 

engagement and achievement. This review emphasizes the importance of integrating 

motivation, self-efficacy, and SRL into institutional practices, urging professors and 

policymakers to adopt these visions to drive academic success. The review concludes with 

actionable recommendations for professors and institutions, highlighting the need for 

programs that foster these psychological factors to improve student outcomes. 
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1. Introduction 

In higher education, improving students’ performance and achievement is a key priority for 

professors, administrators, and policymakers. With increasing demands on learners to succeed 

in academic environments, there is a growing interest in understanding how various 

psychological factors contribute to their success. This has led to the exploration of motivation 

theories, self-efficacy, and self-regulated learning (SRL) as central concepts that influence 

students’ academic behaviors and outcomes. By examining these theories, professors can create 

more supportive learning environments that foster student growth, resilience, and achievement. 

Motivation theories offer valuable perceptions into what drives students to engage in learning 

activities, persist in the face of challenges, and achieve academic goals. Self-Determination 

Theory (SDT), Achievement Goal Theory (AGT), and goal orientations are particularly 

significant in explaining why some students are more motivated than others and how professors 

can create conditions that enhance students’ intrinsic motivation. Ryan and Deci’s SDT (2000) 

emphasizes the importance of fostering autonomy, competence, and relatedness to promote 

self-determined behavior, which is crucial for deep learning and persistence in academic tasks. 

Similarly, AGT highlights the influence of mastery and performance goals on student 

engagement and learning behaviors, with mastery-oriented students being more likely to focus 

on understanding content rather than simply achieving grades (Elliot & Dweck, 1988). 

Self-efficacy, defined as an individual’s belief in their ability to succeed in specific tasks, plays 

a crucial role in determining how students approach learning challenges. According to Bandura 

(1997), self-efficacy influences not only the choices individuals make but also their level of 

effort, persistence, and resilience. In academic settings, students with high self-efficacy are 

more likely to set challenging goals, put forth sustained effort, and cope with academic 

difficulties (Schunk & Pajares, 2002). Research shows that self-efficacy can be developed 

through mastery experiences, vicarious experiences, verbal persuasion, and the regulation of 

emotional states (Bandura, 1997). This highlights the importance of classroom practices that 

build students’ confidence in their abilities and encourage a growth mindset (Dweck, 2006). 

Another key concept that significantly influences students’ performance is Self-Regulated 

Learning. SRL refers to the process by which learners actively control their learning through 

goal setting, self-monitoring, and self-reflection (Zimmerman, 2002). Students who are self-

regulated take responsibility for their own learning and use effective strategies to manage their 

time, monitor their progress, and adjust their approach when faced with obstacles. SRL has 
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been linked to higher levels of academic achievement and greater motivation to learn, as self-

regulated students are more likely to engage deeply with course material and persist through 

difficulties (Pintrich, 2004). 

The interplay between motivation, self-efficacy, and SRL creates a powerful framework for 

understanding how students succeed in higher education. When students are motivated, believe 

in their ability to achieve, and are equipped with the skills to regulate their own learning, they 

are more likely to achieve academic success. This review article aims to explore these three 

constructs in depth, highlighting their significance in higher education and providing practical 

applications for professors and institutions. By fostering motivation, building self-efficacy, and 

promoting SRL, professors can support students in reaching their full academic potential and 

enhance overall institutional success. 

This article will focus on reviewing key theories—Self-Determination Theory, Achievement 

Goal Theory, and self-efficacy—and their connection to self-regulated learning, with an 

emphasis on practical strategies to improve students’ performance. The goal is to offer 

understandings into how these psychological factors can be used to empower students to take 

control of their learning, leading to higher academic achievement and lifelong learning skills. 

2. Methodology 

This article is a theoretical review that aims to integrating and consolidate existing literature on 

motivation theories, self-efficacy, and self-regulated learning in the context of higher education. 

The primary goal is to explore how these constructs interplay to influence students’ 

performance and academic success. This methodology section outlines the steps and processes 

taken to ensure a comprehensive, accurate, and scientifically strong review of the current 

literature. 

2.1. Literature Search and Selection Process 

To develop this review, a systematic approach was employed to identify, select, and analyze 

relevant literature. Key academic databases, such as Google Scholar, Scopus, Web of Science, 

and ERIC, were used to gather peer-reviewed journal articles, books, and academic reports. The 

search focused on works addressing Self-Determination Theory, Achievement Goal Theory, 

sources of self-efficacy, and self-regulated learning, particularly in higher education. Keywords 

such as “motivation theories in education,” “self-efficacy and academic achievement,” and 

“self-regulated learning in higher education” were used to locate relevant studies. 
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The selection criteria prioritized: 

➢ Key works foundational to understanding motivation, self-efficacy, and SRL (e.g., Deci 

& Ryan, Bandura, Zimmerman). 

➢ Recent research published in the last two decades to ensure that contemporary 

applications and developments were captured. 

➢ Studies conducted in higher education settings to maintain relevance to university-level 

teaching and learning environments, particularly in Moroccan and international 

contexts. 

Articles that lacked empirical support or focused on unrelated fields were excluded to maintain 

focus and quality. 

2.2. Analysis and Combination of Key Concepts 

After gathering the relevant literature, the articles were systematically analyzed to identify core 

themes, theories, and relationships between motivation, self-efficacy, and SRL. The primary 

focus of the review was on conceptual analysis and combination, aimed at establishing a 

coherent understanding of how these psychological constructs are interconnected and how they 

can be applied to enhance students’ performance in higher education. 

The review emphasized: 

➢ Self-Determination Theory, focusing on intrinsic and extrinsic motivation and its 

implications for student autonomy and engagement. 

➢ Achievement Goal Theory, particularly its focus on mastery versus performance goals 

and their effects on learning outcomes. 

➢ Self-efficacy sources, including vicarious experiences, verbal persuasion, and 

physiological states, and their role in shaping students’ confidence and persistence. 

➢ Self-regulated learning strategies, such as goal-setting, self-monitoring, and reflection, 

and how these help students take control of their learning processes. 

2.3. Theoretical Integration and Practical Implications 

Throughout the review, particular attention was paid to integrating the theoretical constructs of 

motivation, self-efficacy, and SRL. The aim was to uncover how these constructs collectively 

enhance academic success by promoting autonomous learning behaviors, perseverance, and 

adaptive learning strategies. Case studies, empirical findings, and educational best practices 

were highlighted to provide a well-rounded understanding. 
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Additionally, the review examined how these concepts can be practically applied in the 

classroom to support students in Moroccan higher education, drawing from both international 

and local research findings. This combination offers professors actionable understandings on 

fostering motivation and self-regulation and enhancing students’ self-beliefs, ultimately leading 

to improved academic outcomes. 

All in all, this review method provides a strong platform for analyzing and integrating key 

psychological constructs—motivation, self-efficacy, and SRL—within the context of higher 

education. By drawing on a wide range of research and theoretical frameworks, the review 

offers valuable visions for professors and institutions seeking to foster academic success 

through evidence-based practices. This approach also highlights areas where further research is 

needed, particularly in specific cultural contexts like Morocco, to better understand the unique 

challenges and opportunities in promoting motivation and self-regulation among students. 

3. Motivation Theories 

Student motivation remains a persistent challenge at all levels of education (Pintrich & Zusho, 

2007). However, motivation theories provide valuable frameworks to understand and address 

this issue offering perspectives into how students engage with learning. Among these, Self-

Determination Theory, Achievement Goal Theory, and Goal Orientations stand out as some of 

the most influential and widely applied theories in understanding academic motivation. 

3.1. Self-Determination Theory 

Self-Determination Theory (SDT), developed by Deci and Ryan (1985), explains motivation as 

the capacity to act out of true choice rather than external pressures. According to Ryan and Deci 

(2000), self-determined individuals are able to make their own choices and fully involve 

themselves in tasks indicating a strong relationship with intrinsic motivation. This theory 

emphasizes the importance of autonomy in fostering motivation, a concept supported by Lepper 

and Henderlong (2000), who argue that giving students choices enhances their sense of 

autonomy, increasing both motivation and engagement in learning activities.  

In education, SDT is a particularly valuable tool for understanding not only students’ motivation 

but also the resulting engagement, as Reeve (2012) highlights. It is a macro-theory of 

motivation, composed of five mini-theories:  

1) Basic Needs Theory, which emphasizes the role of autonomy, competence, and 

relatedness in fostering motivation; 



 

 

T I EVol. 2No. 32024               Otmane Omari 65 

2) Organismic Integration Theory, which distinguishes different types of extrinsic 

motivation; 

3) Goal Content Theory, which differentiates intrinsic from extrinsic goals; 

4) Cognitive Evaluation Theory, which explains how external events influence intrinsic 

motivation; and  

5) Causality Orientations Theory, which addresses individual differences in 

motivational orientation (Reeve, 2012). 

SDT has gained widespread application in various fields, including education, sports, and 

healthcare (Deci & Ryan, 2008). The theory’s growing relevance comes from its focus on the 

innate motivation of individuals, which, when supported by the satisfaction of the three basic 

psychological needs-autonomy, competence, and relatedness-leads to optimal development and 

sustained motivation (Vallerand, 2007). In the Moroccan educational context, where students 

often struggle with motivation due to general challenges (Omari et al. 2018), SDT offers a 

framework for designing interventions that nurture these basic needs, thereby improving 

student engagement. 

Research has consistently supported the importance of autonomy and competence in sustaining 

intrinsic motivation. For instance, Niemiec and Ryan (2009) argue that a sense of competence 

alone is insufficient; students must also feel autonomous to sustain intrinsic motivation over 

time. This finding is especially relevant in Morocco, where traditional, teacher-centered 

pedagogies may limit students’ sense of autonomy, potentially hindering intrinsic motivation. 

Therefore, shifting toward more student-centered approaches that promote autonomy could lead 

to better long-term engagement and achievement. 

SDT also differentiates between autonomous motivation and controlled motivation (Deci et al., 

1991). Autonomous motivation includes intrinsic motivation and certain forms of extrinsic 

motivation that are aligned with personal goals and values, whereas controlled motivation arises 

from external pressures. In the Moroccan context, where students may often be motivated by 

external factors such as societal expectations or job prospects (Omari et al. 2018), professors 

can play a crucial role in helping students internalize these external motivations, aligning them 

more closely with their personal goals and values.  

One of the core sub-theories of SDT, Organismic Integration Theory, further clarifies this 

distinction by detailing different forms of extrinsic motivation. Ryan and Deci (2000) describe 

four types of extrinsic motivation (see figure 1):  
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1) External regulation, where behavior is driven by external rewards or punishments;  

2) Introjected regulation, where behavior is motivated by internal pressures such as guilt 

or anxiety;  

3) Identified regulation, where individuals recognize the importance of an activity for 

their own personal goals; and  

4) Integrated regulation, where external motivations are fully assimilated with one’s 

sense of self. 

In educational settings, particularly in Moroccan universities, students often experience 

external regulation, driven by the desire for grades or societal approval. However, promoting 

identified and integrated regulation could help students find more personal meaning in their 

studies, leading to more sustainable motivation and higher academic achievement. 

 

Figure 1. Types of motivation. Source: (Ryan & Deci, 2000, p. 72) 

Additionally, research by Grolnick and Ryan (1987), Benware and Deci (1984), and others (as 

cited in Deci et al., 1991) has shown that students motivated by autonomous types of motivation 

tend to perform better academically. These students also demonstrate enhanced conceptual 

understanding and improved memory retention. Further studies, such as those by Black and 

Deci (2000) and Niemiec et al. (2009), found that autonomously motivated students report 

higher well-being, greater energy, and better academic performance. These findings emphasize 
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the importance of fostering autonomous motivation, especially in contexts like Morocco where 

student disengagement is a concern. 

In conclusion, SDT provides a comprehensive framework for understanding and addressing 

students’ motivation. By focusing on fostering autonomy, competence, and relatedness, 

professors can create environments that not only improve motivation but also enhance academic 

performance and student well-being. For Moroccan universities, where challenges to student 

engagement are significant, SDT offers valuable perceptions into how to reshape educational 

practices to better meet students’ psychological needs, thus promoting a more motivated and 

academically successful student body. 

3.2. Achievement Goal Theory 

Meece et al. (2006) observed that Achievement Goal Theory emerged as one of the most 

influential motivation theories over the past three decades. It provided a framework to 

understand how various educational environments and classroom structures affect student 

learning and motivation. The central focus of AGT is on how students’ goals relate to their 

academic performance (Hidi et al., 2004). Specifically, AGT investigates the types of goals 

students adopt in achievement settings (Meece et al., 2006), aiming to explain and predict their 

achievement behaviors (Schunk, 2012). Achievement behavior involves striving to attain a 

desired goal (Vieira & Grantham, 2011). 

Achievement goals are defined as competence-relevant objectives pursued in academic settings 

(Pekrun et al., 2009). These goals give purpose and meaning to academic activities (Maehr & 

Zusho, 2009). Pintrich (2000a) emphasized that achievement goals refer to the reasons for 

pursuing academic tasks. Thus, AGT is concerned not only with whether students engage in an 

academic activity, but why they do so (Ames, 1990; Maehr & Zusho, 2009).  

Archer (1994) studied the motivation of first-year university students (N = 893), confirming 

that goals are useful in understanding university students’ motivation. She also found that 

students’ motivation is influenced by the learning environment, which may explain why 

students adopt different goals. 

Harackiewicz et al. (2000) noted that students often pursue multiple goals, some general (e.g., 

reasons for taking a class) and others more specific (e.g., learning or achieving high grades). 

These achievement goals shape students’ approach to learning and their classroom 

performance. Research indicates that achievement goals significantly affect students’ ongoing 

motivation and performance (Pekrun et al., 2009). These goals also influence cognitive self-
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regulation, meaning students’ engagement in self-directed learning (Covington, 2000). By 

setting achievement goals, students can enhance their motivation and become more self-

regulated learners. Zimmerman (2002) defined self-regulation as the process by which learners 

transform their mental abilities into academic skills. 

Achievement Goal Theory (AGT) is centered around four key assumptions: 

1) Goal Orientation: Individuals are motivated by their goals, which can be mastery-

oriented (aiming to develop competence) or performance-oriented (aiming to 

demonstrate competence) (Maehr & Zusho, 2009). 

2) Goal Structures: The environment influences individuals’ goal orientations, with 

supportive environments encouraging mastery goals and competitive environments 

fostering performance goals (Ames, 1992). 

3) Task and Ego Involvement: Task involvement focuses on personal improvement and 

effort, while ego involvement focuses on outperforming others (Maehr & Zusho, 2009). 

4) Motivational Outcomes: Different goal orientations lead to different outcomes. 

Mastery goals are linked to positive outcomes like persistence and enjoyment, while 

performance goals can lead to anxiety and avoidance behaviors (Ames, 1992).  

These assumptions provide a framework for understanding how students engage with learning, 

paving the way to explore Goal Orientation in greater detail. 

3.3. Goal Orientations 

Achievement goals have been categorized in various ways, such as learning versus performance 

or task-involved versus ego-involved goals (Meece et al., 2006). Pintrich (2000a) explained that 

“learning,” “task,” and “mastery” goals emphasize mastering tasks, while “performance” and 

“ego-involved” goals focus on one’s performance relative to others. Goal orientations reflect 

students’ motives for engaging in academic tasks (Schunk, 2012). Harackiewicz et al. (2000) 

noted that different goal orientations affect students’ cognition, attitudes, and behaviors. 

AGT research often differentiates between mastery and performance goals. Mastery goals 

involve a focus on learning, skill development, and competence, while performance goals focus 

on demonstrating ability compared to others (Schunk, 2012; Meece et al., 2006). Mastery-

oriented learners seek to improve their skills and knowledge, while performance-oriented 

learners aim to prove their abilities (Ames, 1990). 
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3.3.1. Dichotomous, Trichotomous, and 2x2 Goal Models 

AGT is traditionally discussed in terms of a dichotomous model, distinguishing mastery from 

performance goals. However, researchers have expanded this model. The trichotomous 

framework introduces three goals: mastery, performance-approach, and performance-

avoidance (Pekrun et al., 2009). 

The 2x2 model of achievement goals (Maehr & Zusho, 2009), shown in Figure 2, builds on this 

by adding mastery-avoidance goals. In this model, learners can pursue four types of goals: 

a) Mastery-approach: Focusing on mastering a task or learning material. 

b) Mastery-avoidance: Avoiding failure or misunderstanding. 

c) Performance-approach: Striving to demonstrate competence relative to others. 

d) Performance-avoidance: Avoiding incompetence or negative judgments. 

This expanded model accounts for both approach and avoidance dimensions in mastery and 

performance goals. According to Meece et al. (2006), students can hold multiple goals, such as 

using mastery goals for learning and performance-approach goals for exams. The combination 

of these goals can lead to varied motivational and achievement outcomes. 

3.3.2. Mastery vs. Performance Goals 

Mastery goals emphasize the development of abilities, effort, and persistence (Meece et al., 

2006). Studies have shown that mastery goals are linked to deep learning strategies, task 

involvement, and increased interest (Harackiewicz et al., 2000; Pekrun et al., 2009). On the 

other hand, performance goals, particularly performance-avoidance goals, are associated with 

unproductive behaviors, including self-handicapping and surface-level learning strategies 

(Meece et al., 2006). 

Evidence suggests that approach-oriented students perform better and show greater persistence 

than avoidance-oriented students (Covington, 2000). Performance-approach goals are positive 

predictors of achievement, while performance-avoidance goals are generally negative 

predictors (Pekrun et al., 2009). Mastery-approach goals are linked to increased self-efficacy, 

motivation, and interest in learning (Schunk, 2012; Meece et al., 2006). 

Overall, the four-goal (2x2) model of achievement goals, displayed in figure 2, divides goals 

into mastery and performance goals, with approach and avoidance dimensions. It reflects how 

students might focus on mastering tasks or avoiding failure, while others aim to outperform 

peers or avoid appearing incompetent. This is to say that the 2x2 model emphasizes the 
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complexity of students’ goal-setting behaviors, offering a more accurate understanding of how 

different types of goals can interact to influence motivation, performance, and self-regulation. 

 

Figure 2. The four goals model (2x2) of achievement goals. Source (Maehr & Zusho, 2009, p. 88) 

To conclude, AGT is a powerful framework for understanding student motivation in academic 

contexts. It highlights the importance of goal setting in influencing learning behaviors, 

cognitive self-regulation, and academic performance. The four-goal (2x2) model offers a more 

detailed perspective on how mastery and performance goals, both in their approach and 

avoidance forms, shape educational outcomes. In general, researchers continue to explore how 

combinations of goals can foster motivation and academic success. 

3.4. Application in Higher Education 

Self-Determination Theory has been effectively applied in higher education to enhance 

students’ motivation by promoting autonomy, competence, and relatedness (Deci & Ryan, 

2000). In classrooms, instructors can encourage autonomy by allowing students to make 

choices about how they approach assignments or projects. For instance, in Moroccan 

universities, teachers can offer options for students to select research topics or decide how they 

would like to present their findings. This fosters a sense of control over their learning, which 

has been shown to increase internal motivation and reduce dependency on external rewards like 

grades (Reeve et al., 2004). 
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Meanwhile, Achievement Goal Theory plays a crucial role in guiding how students approach 

their academic tasks (Elliot & McGregor, 2001). By understanding the difference between 

mastery and performance goals, professors can design learning experiences that accommodate 

various student motivations. In the Moroccan higher education context, where exam-based 

assessments dominate, professors can integrate more mastery-oriented tasks that focus on 

developing a deep understanding of the material rather than solely preparing for exams. For 

instance, encouraging students to set mastery goals, such as improving their skills or 

understanding a concept better, can help shift the focus from competition and comparison to 

personal growth and learning (Ames, 1992). 

Goal orientations, closely linked to AGT, provide a practical framework for understanding how 

students set and pursue their academic goals (Pintrich, 2000a). Moroccan universities, with their 

emphasis on exam results and grading, often create a climate where performance-oriented goals 

prevail. However, professors can support the development of mastery-oriented goals by 

offering formative assessments, peer collaboration, and opportunities for reflection. 

Incorporating projects where students work together to solve real-world problems or discuss 

case studies can create a learning environment that values skill development over competition 

(Schunk et al., 2014). This approach encourages long-term interest in the subject rather than 

focusing solely on short-term performance. 

To further integrate these motivation theories into the classroom, professors can offer feedback 

that promotes competence and encourages progress. Positive, constructive feedback based on 

effort and improvement, rather than outcomes alone, can boost students’ sense of achievement 

(Nicol & Macfarlane-Dick, 2006). In Moroccan higher education, where large class sizes often 

limit personalized feedback, professors can use group feedback sessions or peer assessments to 

ensure students receive support and recognition for their efforts. In addition, reinforcing a 

mastery-oriented mindset can increase students’ motivation to take on challenges and persist 

through difficulties (Dweck, 2006). 

In summary, the application of SDT, AGT, and Goal Orientations in Moroccan higher education 

can transform the learning experience. By promoting autonomy, focusing on mastery goals, and 

providing meaningful feedback, professors can create environments that encourage deeper 

learning and long-term engagement. Overall, shifting the balance from performance-based to 

mastery-based learning practices can not only improve academic performance but also foster a 

more fulfilling and motivational experience for students (Deci et al., 1991). 
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4. Self-Efficacy 

4.1. Self-Efficacy: A Moroccan Contextual Overview 

Self-efficacy, a concept first introduced by Bandura (1977), has significantly shaped 

educational psychology and motivation studies. It emphasizes the belief in one’s capabilities to 

organize and execute actions required to attain specific achievements. Numerous studies have 

shown that students with a higher sense of self-efficacy are more likely to succeed in academic 

settings (Schunk, 2012; Omari et al. 2020). This section explores self-efficacy’s core principles 

and its relevance within the Moroccan higher education context. 

4.1.1. Definition and Conceptualization 

According to Bandura (as cited in Van Dinther et al., 2011), self-efficacy refers to an 

individual’s belief in their ability to perform specific tasks. It is different from knowing what 

to do (Schunk, 2012). Self-efficacy has been found to be fundamental to students’ motivation 

and academic success (Matthews, 2010). In universities where students face various challenges 

such as language barriers and limited resources, fostering self-efficacy becomes crucial to 

improving their academic performance. Research by Stankov et al. (2014) further supports this, 

showing that self-efficacy is a significant predictor of academic success across different 

educational settings. 

Self-efficacy often gets confused with related concepts like self-concept, self-esteem, and self-

confidence. Studies by Bong et al. (2012) and Stankov et al. (2014) emphasize the difference 

between these constructs. In the Moroccan educational system, it is important to focus on 

building students’ self-efficacy by asking them to assess their capabilities rather than simply 

boosting their self-esteem. Self-efficacy answers the question “Can I do this?” while self-

concept answers “How do I feel about myself?” For Moroccan students, particularly those in 

less advantaged areas, understanding this difference could help professors develop more 

targeted interventions to boost academic performance. 

4.1.2. Self-Efficacy and Student Achievement 

In essence, self-efficacy can be viewed as perceived capabilities (Schunk, 1990). Bandura 

(1977) suggests that self-efficacy is about an individual’s confidence in applying their skills to 

achieve a desired outcome. Moroccan students often face challenges due to inadequate 

resources and educational differences between rural and urban areas. However, helping them 

build self-efficacy could enhance their resilience and performance, especially when they 

believe they have the capacity to overcome academic obstacles (Jinks & Lorsbach, 2003). 
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Research consistently supports that self-efficacy influences self-regulation, motivation, and 

achievement (Schunk & Pajares, 2009). In the Moroccan context, especially in places where 

large classroom sizes and limited individual attention may hinder student engagement, focusing 

on self-efficacy can empower students to become more self-regulated and motivated. 

Encouraging students to take ownership of their learning could foster a more independent and 

motivated mindset, as observed in Bandura’s (1977) work. 

4.2. Sources of Self-Efficacy 

4.2.1. Bandura’s Primary sources 

Bandura (2010) identified four primary sources of self-efficacy: mastery experiences, vicarious 

experiences, verbal persuasion, and physiological states. Mastery experiences, the most 

influential, arise from personal achievements (Zimmerman, 2000). In Morocco, enhancing 

classroom experiences with opportunities for small successes can significantly boost students’ 

confidence and belief in their capabilities, especially given the limited opportunities for hands-

on learning experiences. This could involve collaborative learning or project-based assignments 

that allow students to demonstrate their competence. 

Vicarious experiences, or learning by observing others, are another important source of self-

efficacy (Bandura, 2010). For Moroccan students, observing the successes of their peers, 

particularly in settings where group work and collaboration are encouraged, can strengthen their 

belief in their own abilities. However, as noted by Van Dinther et al. (2011), the effectiveness 

of this source depends on the context and model observed. In highly competitive settings, this 

could negatively affect students, particularly if they perceive their peers as being significantly 

more capable, as highlighted by the findings of Chan and Lam (2008). 

Similarly, encouragement from teachers and peers, or verbal persuasion, plays a critical role in 

shaping students’ self-efficacy beliefs (Schunk & Pajares, 2009). In Moroccan classrooms, 

where teacher-student interactions can sometimes be limited due to large class sizes, integrating 

regular feedback could be beneficial. Positive reinforcement, such as “You can do this,” has 

been shown to have a powerful effect on students’ belief in their abilities, especially when they 

are struggling with difficult tasks (Usher & Pajares, 2008). 

Additionally, students’ physical and emotional states (Physiological and Mood States) also 

affect their self-efficacy beliefs (Bandura, 2010). Moroccan students, particularly those 

transitioning from rural areas to larger urban universities, often face increased stress and 

anxiety. Professors should consider how to create a more comfortable classroom environment 
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to minimize negative emotional states and foster a positive learning environment. Van Dinther 

et al. (2011) suggest that minimizing anxiety can help boost self-efficacy, and this could be 

particularly relevant in classrooms where students may be unfamiliar with the academic rigor 

of higher education. 

4.2.2. Context-Specific Self-Efficacy and the Role of Competition 

Self-efficacy is task-specific and context-dependent (Raoofi et al., 2012). In Moroccan higher 

education, academic self-efficacy can be more relevant than general self-efficacy. Academic 

self-efficacy refers to students’ confidence in their ability to handle specific academic tasks, 

such as preparing for exams or completing assignments (Zajacova et al., 2005). This context-

specific approach can be more effective in helping Moroccan students build confidence in their 

academic abilities. 

A study by Chan and Lam (2008) highlighted the negative impact of competition on students’ 

self-efficacy in certain settings. This finding can be applied to Moroccan classrooms, where a 

highly competitive academic culture may sometimes reduce the importance of mastery and 

personal growth. By focusing more on mastery experiences and less on peer competition, 

professors can create a more inclusive learning environment that fosters students’ self-efficacy. 

Overall, self-efficacy plays a vital role in student achievement and motivation. In Morocco, 

where educational resources and opportunities vary widely across different regions, fostering 

self-efficacy among students can significantly impact their academic success. By employing 

mastery experiences, peer modeling, verbal persuasion, and creating a supportive learning 

environment, Moroccan professors can help students develop the self-efficacy necessary to 

excel in their academic journeys (Omari et al. 2020). 

5. Self-Regulated Learning in Higher Education 

5.1. Definition of SRL 

Self-Regulated Learning (SRL) refers to the process through which learners actively control 

their own learning experiences, behaviors, and environments. This concept involves key 

components such as goal setting, self-monitoring, self-assessment, and self-reflection 

(Zimmerman, 2002). Goal setting is the process where students define specific, measurable 

objectives they aim to achieve within their studies. Self-monitoring allows learners to track 

their progress toward these goals and evaluate their current performance against desired 

outcomes. Self-assessment helps students reflect on their strengths and weaknesses, fostering a 



 

 

T I EVol. 2No. 32024               Otmane Omari 75 

deeper understanding of their learning process. Finally, self-reflection encourages students to 

evaluate the effectiveness of their learning strategies and adapt them to improve future 

performance (Schunk & Zimmerman, 1998). 

The cyclical nature of SRL allows learners to adjust their strategies and efforts based on 

feedback from their performance. This ongoing process is vital for fostering independent and 

lifelong learning habits, especially in higher education, where students are expected to take 

more responsibility for their academic progress. Pintrich (2000b) emphasized that SRL is 

essential for achieving academic success as it empowers students to become proactive learners, 

capable of overcoming challenges and optimizing their educational experiences. 

5.2. Connection to Motivation and Self-Efficacy 

Motivation and self-efficacy play crucial roles in the success of self-regulated learning. 

According to Bandura’s (1997) Self-Efficacy Theory, individuals who believe in their abilities 

are more likely to take on challenging tasks, persist in the face of difficulties, and ultimately 

achieve their goals. This aligns with SRL, as students with high self-efficacy are more likely to 

set ambitious goals, monitor their progress, and adjust their strategies to ensure success. 

Conversely, students with low self-efficacy may avoid difficult tasks, leading to poor learning 

outcomes (Zimmerman, 2000). 

Similarly, motivation theories such as Self-Determination Theory highlight the importance of 

intrinsic motivation in SRL. When students are motivated by internal factors like curiosity and 

interest, they are more likely to engage in self-regulation. Pintrich (2003) suggests that 

motivated students set personal goals, monitor their learning, and seek help when needed, all 

of which are significant for effective SRL. Moreover, high levels of motivation and self-

efficacy can enhance persistence, a key aspect of SRL, allowing students to overcome obstacles 

and maintain their focus on long-term academic success (Schunk & Zimmerman, 1998). 

5.3. SRL Strategies for Students 

Students can employ several SRL strategies to enhance their learning outcomes. One 

fundamental strategy is goal setting, which involves defining clear, specific, and attainable 

objectives for their academic tasks. By doing so, students create a roadmap for their learning 

journey, making it easier to monitor progress and stay motivated (Zimmerman & Schunk, 

2011). Time management is another essential strategy, as students need to allocate adequate 

time to study, review materials, and engage in self-reflection. In fact, developing a structured 

study schedule can help students stay organized and reduce procrastination. 
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Another important strategy is self-monitoring, where students regularly assess their 

understanding and progress toward their goals. This might involve using study logs, journals, 

or checklists to track completed tasks and reflect on their learning experiences (Pintrich, 

2000b). Additionally, seeking feedback from peers or instructors can provide valuable 

perceptions and help students make necessary adjustments to their learning strategies. Finally, 

self-reflection encourages students to think critically about their performance, identify areas 

for improvement, and apply new strategies to future tasks (Schunk & Zimmerman, 1998). By 

incorporating these SRL strategies, students can improve their academic outcomes and foster a 

sense of autonomy in their learning process. 

5.4. Role of Professors in Promoting SRL 

Professors play a critical role in helping students develop SRL skills through their teaching 

practices, instructional design, and feedback. One way instructors can promote SRL is by 

incorporating explicit instruction on self-regulation strategies into their courses. For instance, 

professors can teach students how to set realistic goals, monitor their progress, and reflect on 

their learning through structured activities and discussions (Perry, 2002). Providing 

opportunities for self-assessment and peer feedback can also help students become more aware 

of their strengths and areas for improvement, fostering a sense of ownership over their learning. 

Another approach is through the use of scaffolded instruction, where professors gradually 

reduce their guidance as students develop the ability to regulate their learning independently. 

This can be achieved through well-designed assignments that challenge students to apply self-

regulation strategies, such as planning, monitoring, and evaluating their work (Boekaerts, 

1997). Additionally, timely and constructive feedback from instructors is crucial in helping 

students recognize their progress and adjust their strategies accordingly. This is to say that 

feedback that highlights both strengths and areas for improvement can boost students’ 

confidence and motivation, supporting their SRL development (Nicol & Macfarlane-Dick, 

2006). 

Lastly, creating a supportive classroom environment where students feel encouraged to take 

risks, ask questions, and learn from mistakes is essential for promoting SRL. Professors should 

foster a culture of growth mindset, where effort and perseverance are valued over innate 

ability. This helps students view challenges as opportunities to grow and develop their skills, 

further enhancing their self-regulation and academic success (Dweck, 2006). Through these 
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strategies, professors can empower students to become self-regulated learners capable of taking 

control of their academic journey and achieving their full potential. 

6. The Interplay Between Motivation, Self-Efficacy, and SRL 

6.1. Combined Effects 

Motivation, self-efficacy, and self-regulated learning are interdependent constructs that, when 

integrated, can greatly enhance students’ academic performance and overall achievement. 

Motivation, which includes intrinsic and extrinsic forms (Ryan & Deci, 2000), acts as the 

driving force behind a student’s desire to engage in learning activities. Self-efficacy, as defined 

by Bandura (1997), refers to the belief in one’s ability to successfully perform a task. This belief 

in personal competence strongly influences motivation. Students with high self-efficacy are 

more likely to persevere through challenges, set higher academic goals, and engage more deeply 

in SRL strategies such as goal setting, self-monitoring, and self-reflection (Zimmerman, 2002). 

Self-regulated learning is the mechanism through which motivated and self-efficacious students 

actively control their learning processes. It involves a cycle where students set learning goals, 

monitor their progress, and adjust their strategies based on feedback (Schunk & Zimmerman, 

1998). Without sufficient motivation, students are less likely to initiate or sustain the use of 

SRL strategies. Similarly, without a belief in their ability to succeed, students may avoid 

challenging tasks or fail to effectively regulate their learning (Pintrich, 2003). Together, these 

constructs create a powerful framework for academic success, where motivation energizes the 

learning process, self-efficacy fuels persistence, and SRL provides the skills needed for 

effective learning management. 

Research confirms that these three constructs are closely intertwined. For instance, studies have 

shown that students who feel confident in their academic abilities are more likely to employ 

SRL strategies, which in turn boosts their motivation to keep learning (Schunk & Pajares, 

2009). Furthermore, SRL helps maintain and enhance self-efficacy by allowing students to see 

their progress, thereby reinforcing their belief in their ability to succeed. As students see the 

outcomes of their efforts, their motivation to engage in learning is further strengthened 

(Zimmerman, 2000). This cyclical process creates a feedback loop that continuously improves 

learning outcomes. 

For professors, understanding the relationship between these constructs is crucial for fostering 

a learning environment where students can flourish. By promoting strategies that enhance self-
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efficacy, such as providing positive feedback and modeling successful behaviors, instructors 

can increase student motivation and encourage the use of SRL strategies. In other words, when 

students believe in their capacity to learn, they are more likely to take an active role in their 

education, set challenging goals, and employ effective learning strategies. 

6.2. Case Examples in Higher Education 

In higher education, the integration of motivation, self-efficacy, and SRL has been shown to 

lead to significant improvements in student outcomes. For instance, in a study conducted by 

Usher and Pajares (2008), students who received consistent feedback on their performance and 

were encouraged to reflect on their learning showed marked improvements in both their self-

efficacy and academic motivation. These students were more likely to engage in SRL practices 

such as setting specific learning goals, monitoring their progress, and adjusting their learning 

strategies as needed, which ultimately led to better academic performance. 

For instance, consider first-year university students taking on a particularly challenging course. 

Initially, the student feels overwhelmed by the complexity of the material and doubts their 

ability to succeed. However, the instructor implements a structured learning program that 

integrates motivation-enhancing activities, such as goal-setting exercises and provides regular 

feedback on students’ performance, leading to an increase in students’ self-efficacy as they 

begin to experience small successes, such as mastering difficult concepts or improving on 

assessments. As their confidence grows, the students become more motivated to engage with 

the material and actively use SRL strategies like time management and self-assessment. Over 

time, this leads to improved academic outcomes, such as higher grades and a deeper 

understanding of the course content. 

In real-world applications, this dynamic is often seen in project-based learning environments, 

where students are encouraged to take ownership of their learning through goal setting, self-

assessment, and reflection (Boekaerts, 1997). Instructors who provide clear guidance and 

constructive feedback help students build the self-efficacy needed to tackle complex problems, 

while the motivation to succeed keeps them engaged throughout the project. The use of SRL 

strategies in these contexts allows students to take responsibility for their learning, adapt to 

challenges, and ultimately achieve their academic goals. 

Similarly, in Moroccan higher education, students may face unique challenges such as large 

class sizes and limited resources; for that reason, integrating motivation, self-efficacy, and SRL 

can be transformative. Instructors who encourage students to set clear academic goals, provide 
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opportunities for self-assessment, and foster a supportive learning environment can help 

students develop the confidence and skills needed to succeed. For example, students who are 

motivated by a strong sense of purpose (intrinsic motivation) and who believe in their ability to 

overcome obstacles (self-efficacy) are more likely to persist in their studies, use effective SRL 

strategies, and achieve better academic outcomes. 

7. Implications for Professors and Institutions 

7.1. Practical Applications 

Professors play a critical role in fostering motivation, self-efficacy, and self-regulated learning 

in their students. Practical strategies can be employed to create an environment that nurtures 

these constructs and leads to enhanced academic performance. One key method is through the 

use of clear and challenging goal-setting activities. By encouraging students to set specific, 

achievable goals and providing regular feedback on their progress, professors can help students 

monitor their learning and adjust their strategies as needed (Omari & Arssi, 2024; Zimmerman 

& Schunk, 2001). This approach enhances both motivation and self-efficacy as students gain 

confidence from seeing their progress. 

Another practical application involves scaffolding learning tasks. Professors should provide 

gradual support that allows students to take increasing responsibility for their learning. This 

approach can improve students’ self-efficacy by demonstrating that they are capable of handling 

more complex tasks as they progress (Schunk, 2003). For instance, a simple example of 

scaffolding may include students learning to write an essay. Instead of asking them to write a 

full essay right away, the professor breaks down the task into smaller and manageable steps 

such as: 

1) Pre-Writing: The professor starts with brainstorming ideas and creating an outline. 

2) Introduction: Next, they focus on crafting a strong introduction. 

3) Body Paragraphs: The students then write each body paragraph, one at a time, using 

the outline as a guide. 

4) Conclusion: Finally, they write the conclusion. 

At each stage, the professor provides support and feedback, gradually reducing assistance as 

the student becomes more confident and capable. By the end, the student is able to put together 

a complete essay independently. This approach is perfect for building confidence and skills 

step-by-step. 
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Meanwhile, encouraging self-reflection is also an effective strategy, as it promotes SRL by 

giving students the opportunity to evaluate their learning experiences and make adjustments. 

Reflection exercises, such as journaling or self-assessment quizzes, help students identify their 

strengths and areas for improvement, further enhancing their motivation and confidence. For 

university students, implementing self-reflection through peer reviews can be effective. 

Students can review each other's assignments and provide constructive feedback. After 

receiving the feedback, students reflect on the comments and write a brief response on how 

they plan to address the identified areas for improvement. This not only promotes SRL but also 

encourages a deeper understanding of their own learning process. 

Providing opportunities for autonomy is also important in fostering intrinsic motivation. 

According to Ryan and Deci’s Self-Determination Theory (2000), giving students some control 

over their learning can enhance intrinsic motivation. Professors can implement choice-based 

activities or allow students to select their own topics for projects. This autonomy makes learning 

more relevant and engaging leading to greater use of SRL strategies. Additionally, creating a 

classroom culture that values effort and persistence, rather than just results, can encourage 

students to take risks and embrace challenges, fostering both self-efficacy and motivation. 

In the Moroccan higher education context, these strategies are particularly relevant especially 

in large class sizes. By incorporating structured goal-setting activities, reflective practices, and 

opportunities for student autonomy, professors can provide a more engaging and supportive 

learning environment. Instructors can also make use of technology tools, such as online learning 

platforms, that allow students to monitor their progress and engage in self-assessment, further 

promoting SRL and motivation as mentioned by Omari and Arssi (2024). 

7.2. Program Design 

Institutions of higher education, particularly in Morocco, have an opportunity to design 

programs and environments that explicitly promote motivation, self-efficacy, and SRL. One 

approach is through curriculum design that incorporates collaborative, problem-based learning 

(PBL) or project-based learning. These methods require students to take responsibility for their 

learning and apply SRL strategies such as planning, monitoring, and reflection (Boekaerts & 

Corno, 2005). In this type of environment, students are encouraged to set their own goals, work 

in teams, and solve complex, real-world problems, which not only enhances motivation but also 

builds self-efficacy as students see the results of their efforts. 
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Higher education institutions should also invest in training programs for professors that focus 

on the importance of motivation, self-efficacy, and SRL. Professional development workshops 

can help professors learn how to design their courses in ways that encourage student autonomy 

and provide effective feedback. This can include integrating formative assessments, where 

students receive ongoing feedback on their progress, allowing them to adjust their learning 

strategies in real-time (Nicol & Macfarlane‐Dick, 2006). Such practices can help students feel 

more in control of their learning, thus boosting their motivation and belief in their capabilities. 

Additionally, universities can develop student support services that explicitly target the 

development of SRL skills. For example, academic advising programs could include sessions 

on goal setting, time management, and reflection techniques. Similarly, peer mentoring or 

tutoring programs could be implemented, where more experienced students help their peers 

develop effective SRL strategies. These types of services are especially useful in the Moroccan 

context, where large class sizes often limit students’ access to individualized instruction. For 

this reason, programs that teach students how to regulate their own learning can help bridge this 

gap and empower students to take greater ownership of their education. 

Finally, creating a learning environment that supports motivation, self-efficacy, and SRL also 

involves designing physical and digital spaces that facilitate active learning. Moroccan 

universities can invest in flexible learning spaces that encourage collaboration and interaction 

among students. Online platforms that provide personalized learning pathways, adaptive 

quizzes, and progress tracking tools can also support SRL by giving students the resources to 

self-monitor and adjust their learning as needed. By combining effective teaching practices with 

supportive program design, institutions can promote a generation of learners who are motivated, 

confident, and capable of managing their own learning journey. 

8. Conclusion 

Motivation, self-efficacy, and self-regulated learning are essential foundations in supporting 

student success in higher education. Motivation drives students to engage with their learning 

tasks, while self-efficacy instills the confidence needed to face academic challenges. When 

combined with SRL strategies, which include goal setting, self-monitoring, and reflection, 

students are better equipped to take ownership of their learning and improve their academic 

outcomes. These constructs do not function in isolation but are interconnected, mutually 

reinforcing one another to create a strong foundation for academic achievement. The research 

and theoretical frameworks discussed, including Self-Determination Theory, Achievement 
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Goal Theory, Goal Orientations, and the concept of self-efficacy, all emphasize the need for an 

integrated approach that fosters both the internal and external factors affecting students’ 

performance. 

Furthermore, the application of SRL strategies in educational contexts empowers students to 

develop lifelong learning skills, such as time management, self-assessment, and perseverance. 

Professors play a crucial role in creating learning environments that promote these skills, 

whether through instructional design, scaffolding, or providing opportunities for autonomy. 

Institutions, especially in Morocco, have the responsibility to design programs and support 

services that promote motivation, self-efficacy, and SRL, thereby fostering not only academic 

success but also personal growth and resilience among students. 

To fully realize the potential of these visions, professors and higher education institutions must 

take careful steps to integrate motivation, self-efficacy, and SRL into their teaching practices 

and program designs. Professors should adopt evidence-based strategies such as goal setting, 

reflective practices, and formative feedback to help students develop a sense of control over 

their learning. Institutions, in turn, should invest in professional development for professors, 

provide flexible and collaborative learning spaces, and create support programs that specifically 

address SRL skills. The implications of such efforts are far-reaching, leading to improved 

academic performance, higher student retention rates, and a more engaged and empowered 

student body. 

Overall, for Moroccan higher education, these approaches are particularly significant as they 

can help address challenges such as large class sizes and limited individual support. By 

fostering environments that encourage student autonomy and self-regulation, professors and 

institutions can help students overcome these barriers and achieve academic success. The time 

has come for an intensive effort to embed these principles into educational practices, ensuring 

that students not only succeed academically but also develop the skills and confidence needed 

for lifelong learning and professional success. 

References 

Ames, C. (1990). Motivation: What teachers need to know. Teachers College Record, 91(3), 

409–421. https://doi.org/10.1177/016146819009100306 

Ames, C. (1992). Classrooms: Goals, structures, and student motivation. Journal of 

Educational Psychology, 84(3), 261–271. https://doi.org/10.1037/0022-0663.84.3.261 



 

 

T I EVol. 2No. 32024               Otmane Omari 83 

Archer, J. (1994). Achievement goals as a measure of motivation in university students. 

Contemporary Educational Psychology, 19(4), 430–446. 

https://doi.org/10.1006/ceps.1994.1031 

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change. 

Psychological Review, 84(2), 191–215. https://doi.org/10.1037/0033-295X.84.2.191 

Bandura, A. (1997). Self-efficacy: The exercise of control. W.H. Freeman. 

Bandura, A. (2010). Self-efficacy. In I. B. Weiner & W. E. Craighead (Eds.), The Corsini 

Encyclopedia of Psychology (4th ed., pp. 1534–1536). Hoboken, NJ: Wiley. 

Benware, C. A., & Deci, E. L. (1984). Quality of learning with an active versus passive 

motivational set. American Educational Research Journal, 21(4), 755–765. 

https://doi.org/10.3102/00028312021004755 

Black, A. E., & Deci, E. L. (2000). The effects of instructors’ autonomy support and students’ 

autonomous motivation on learning organic chemistry: A self-determination theory 

perspective. Science Education, 84(6), 740–756. https://doi.org/10.1002/1098-

237X(200011)84:6<740::AID-SCE4>3.0.CO;2-3 

Boekaerts, M. (1997). Self-regulated learning: A new concept embraced by researchers, policy 

makers, educators, teachers, and students. Learning and Instruction, 7(2), 161–186. 

https://doi.org/10.1016/S0959-4752(96)00015-1 

Boekaerts, M., & Corno, L. (2005). Self-regulation in the classroom: A perspective on 

assessment and intervention. Applied Psychology, 54(2), 199–231. 

https://doi.org/10.1111/j.1464-0597.2005.00205.x 

Bong, M., Cho, C., Ahn, H. S., & Kim, H. J. (2012). Comparison of self-beliefs for predicting 

student motivation and achievement. Journal of Educational Research, 105(5), 336–

352. https://doi.org/10.1080/00220671.2011.627399 

Chan, J. C. Y., & Lam, S. F. (2008). Effects of competition on students’ self-efficacy in 

vicarious learning. Journal of Educational Psychology, 100(2), 280–290. 

https://doi.org/10.1037/0022-0663.100.2.280 

Covington, M. V. (2000). Goal theory, motivation, and school achievement: An integrative 

review. Annual Review of Psychology, 51(1), 171–200. 

https://doi.org/10.1146/annurev.psych.51.1.171 



 

 

T I EVol. 2No. 32024               Otmane Omari 84 

Deci, E. L., & Ryan, R. M. (1985). Intrinsic motivation and self-determination in human 

behavior. Springer Science & Business Media. https://doi.org/10.1007/978-1-4899-

2271-7 

Deci, E. L., & Ryan, R. M. (2000). The “what” and “why” of goal pursuits: Human needs and 

the self-determination of behavior. Psychological Inquiry, 11(4), 227–268. 

https://doi.org/10.1207/S15327965PLI1104_01 

Deci, E. L., & Ryan, R. M. (2008). Self-determination theory: A macrotheory of human 

motivation, development, and health. Canadian Psychology/Psychologie Canadienne, 

49(3), 182–185. https://doi.org/10.1037/a0012801 

Deci, E. L., Vallerand, R. J., Pelletier, L. G., & Ryan, R. M. (1991). Motivation and education: 

The self-determination perspective. Educational Psychologist, 26(3–4), 325–346. 

https://doi.org/10.1080/00461520.1991.9653137 

Dweck, C. S. (2006). Mindset: The new psychology of success. Random House. 

Elliot, A. J., & Dweck, C. S. (1988). Goals: An approach to motivation and achievement. 

Journal of Personality and Social Psychology, 54(1), 5–12. 

https://doi.org/10.1037/0022-3514.54.1.5 

Elliot, A. J., & McGregor, H. A. (2001). A 2 × 2 achievement goal framework. Journal of 

Personality and Social Psychology, 80(3), 501–519. https://doi.org/10.1037/0022-

3514.80.3.501 

Grolnick, W. S., & Ryan, R. M. (1987). Autonomy in children’s learning: An experimental and 

individual difference investigation. Journal of Personality and Social Psychology, 

52(5), 890–898. https://doi.org/10.1037/0022-3514.52.5.890 

Harackiewicz, J. M., Barron, K. E., Tauer, J. M., Carter, S. M., & Elliot, A. J. (2000). Short-

term and long-term consequences of achievement goals: Predicting interest and 

performance over time. Journal of Educational Psychology, 92(2), 316–330. 

https://doi.org/10.1037/0022-0663.92.2.316 

Hidi, S., Renninger, K. A., & Krapp, A. (2004). Interest, learning and development. In D. Y. 

Dai & R. J. Sternberg (Eds.), Motivation, emotion, and cognition: Integrative 

perspectives on intellectual functioning and development (pp. 89–115). Lawrence 

Erlbaum Associates. https://psycnet.apa.org/record/2004-14902-003 



 

 

T I EVol. 2No. 32024               Otmane Omari 85 

Jinks, J., & Lorsbach, A. (2003). Introduction: Motivation and self-efficacy belief. Reading and 

Writing Quarterly, 19(2), 113–118. https://doi.org/10.1080/10573560308218 

Lepper, M. R., & Henderlong, J. (2000). Turning “play” into “work” and “work” into “play”: 

25 years of research on intrinsic versus extrinsic motivation. In C. Sansone & J. M. 

Harackiewicz (Eds.), Intrinsic and extrinsic motivation: The search for optimal 

motivation and performance (pp. 257–307). Academic Press. 

https://doi.org/10.1016/B978-012619070-0/50032-5 

Maehr, M. L., & Zusho, A. (2009). Achievement goal theory: The past, present, and future. In 

K. R. Wentzel & A. Wigfield (Eds.), Handbook of motivation at school (pp. 85–107). 

Routledge. 

Matthews, G. (2010). Cognitive neuroscience of human learning and motivation. Cambridge 

University Press. 

Meece, J. L., Anderman, E. M., & Anderman, L. H. (2006). Classroom goal structure, student 

motivation, and academic achievement. Annual Review of Psychology, 57(1), 487–503. 

https://doi.org/10.1146/annurev.psych.56.091103.070258 

Nicol, D. J., & Macfarlane-Dick, D. (2006). Formative assessment and self-regulated learning: 

A model and seven principles of good feedback practice. Studies in Higher Education, 

31(2), 199–218. https://doi.org/10.1080/03075070600572090 

Niemiec, C. P., & Ryan, R. M. (2009). Autonomy, competence, and relatedness in the 

classroom: Applying self-determination theory to educational practice. Theory and 

Research in Education, 7(2), 133–144. https://doi.org/10.1177/1477878509104318 

Niemiec, C. P., Ryan, R. M., & Deci, E. L. (2009). The path taken: Consequences of attaining 

intrinsic and extrinsic aspirations in post-college life. Journal of Research in 

Personality, 40(5), 491–507. https://doi.org/10.1016/j.jrp.2008.09.001 

Omari, O., & Arssi, A. (2024). Exploring self-regulated learning strategies in reading 

comprehension for English majors: A post-pandemic perspective. Journal of College 

Reading and Learning, 54(2), 103–124. 

https://doi.org/10.1080/10790195.2024.2359510 



 

 

T I EVol. 2No. 32024               Otmane Omari 86 

Omari, O., Moubtassime, M., & Ridouani D. (2020). Factors affecting students’ self-efficacy 

beliefs in Moroccan higher education. Journal of Language and Education, 6(3), 108–

124. https://doi.org/10.17323/jle.2020.9911 

Omari, O., Moubtassime, M., & Ridouani, D. (2018). Assessing Moroccan university students’ 

English learning motivation: A comparative study. Advances in Language and Literary 

Studies, 9(1), 81–88. https://doi.org/10.7575/aiac.alls.v.9n.1p.81 

Pekrun, R., Elliot, A. J., & Maier, M. A. (2009). Achievement goals and achievement emotions: 

Testing a model of their joint relations with academic performance. Journal of 

Educational Psychology, 101(1), 115–135. https://doi.org/10.1037/a0013383 

Perry, N. E. (2002). Introduction: Using qualitative methods to enrich understandings of self-

regulated learning. Educational Psychologist, 37(1), 1–3. 

https://doi.org/10.1207/S15326985EP3701_1 

Pintrich, P. R. (2000a). Multiple goals, multiple pathways: The role of goal orientation in 

learning and achievement. Journal of Educational Psychology, 92(3), 544–555. 

https://doi.org/10.1037/0022-0663.92.3.544 

Pintrich, P. R. (2000b). The role of goal orientation in self-regulated learning. In M. Boekaerts, 

P. R. Pintrich, & M. Zeidner (Eds.), Handbook of self-regulation (pp. 451–502). 

Academic Press. https://doi.org/10.1016/B978-012109890-2/50043-3 

Pintrich, P. R. (2003). A motivational science perspective on the role of student motivation in 

learning and teaching contexts. Journal of Educational Psychology, 95(4), 667–686. 

https://doi.org/10.1037/0022-0663.95.4.667 

Pintrich, P. R. (2004). A conceptual framework for assessing motivation and self-regulated 

learning in college students. Educational Psychology Review, 16(4), 385–407. 

https://doi.org/10.1007/s10648-004-0006-x 

Pintrich, P. R., & Zusho, A. (2007). Student motivation and self-regulated learning in the 

college classroom. In R. P. Perry & J. C. Smart (Eds.), The scholarship of teaching and 

learning in higher education: An evidence-based perspective (pp. 731–810). Springer. 

https://doi.org/10.1007/1-4020-5742-3_16 



 

 

T I EVol. 2No. 32024               Otmane Omari 87 

Raoofi, S., Tan, B. H., & Chan, S. H. (2012). Self-efficacy in second/foreign language learning 

contexts. English Language Teaching, 5(11), 60–73. 

https://doi.org/10.5539/elt.v5n11p60 

Reeve, J. (2012). A self-determination theory perspective on student engagement. In S. L. 

Christenson, A. L. Reschly, & C. Wylie (Eds.), Handbook of research on student 

engagement (pp. 149–172). Springer. https://doi.org/10.1007/978-1-4614-2018-7_7 

Reeve, J., Jang, H., Carrell, D., Jeon, S., & Barch, J. (2004). Enhancing students’ engagement 

by increasing teachers’ autonomy support. Motivation and Emotion, 28, 147–169. 

https://doi.org/10.1023/B:MOEM.0000032312.95499.6f 

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic 

motivation, social development, and well-being. American Psychologist, 55(1), 68–78. 

https://doi.org/10.1037/0003-066X.55.1.68 

Schunk, D. H. (1990). Self-efficacy and achievement behaviors. Educational Psychology 

Review, 1(3), 173–208. https://doi.org/10.1007/BF01322160 

Schunk, D. H. (2003). Self-efficacy for reading and writing: Influence of modeling, goal setting, 

and self-evaluation. Reading & Writing Quarterly, 19(2), 159–172. 

https://doi.org/10.1080/10573560308219 

Schunk, D. H. (2012). Learning theories: An educational perspective (6th ed.). Pearson 

Education, Inc. 

Schunk, D. H., & Pajares, F. (2002). The development of academic self-efficacy. In A. Wigfield 

& J. S. Eccles (Eds.), Development of achievement motivation (pp. 15–31). Academic 

Press. https://doi.org/10.1016/B978-012750053-9/50003-6 

Schunk, D. H., & Pajares, F. (2009). Self-efficacy theory. In K. R. Wentzel & A. Wigfield 

(Eds.), Handbook of motivation at school (pp. 35–53). Routledge. 

Schunk, D. H., & Zimmerman, B. J. (1998). Self-regulated learning: From teaching to self-

reflective practice. Guilford Press. 

Schunk, D. H., Pintrich, P. R., & Meece, J. L. (2014). Motivation in education: Theory, 

research, and applications (4th ed.). Pearson. 



 

 

T I EVol. 2No. 32024               Otmane Omari 88 

Stankov, L., Morony, S., & Lee, Y. P. (2014). Confidence: The best non-cognitive predictor of 

academic achievement? Educational Psychology, 34(1), 9–28. 

https://doi.org/10.1080/01443410.2013.814194 

Usher, E. L., & Pajares, F. (2008). Sources of self-efficacy in school: Critical review of the 

literature and future directions. Review of Educational Research, 78(4), 751–796. 

https://doi.org/10.3102/0034654308321456 

Vallerand, R. J. (2007). Intrinsic and extrinsic motivation in sport and physical activity: A 

review and a look at the future. In G. Tenenbaum & R. C. Eklund (Eds.), Handbook of 

sport psychology (pp. 59–83). Wiley. https://doi.org/10.1002/9781118270011.ch3 

van Dinther, M., Dochy, F., & Segers, M. (2011). Factors affecting students’ self-efficacy in 

higher education. Educational Research Review, 6(2), 95–108. 

https://doi.org/10.1016/j.edurev.2010.10.003 

Vieira, E. T., Jr., & Grantham, S. (2011). University students setting goals in the context of 

autonomy, self-efficacy and important goal-related task engagement. Educational 

Psychology, 31(2), 141–156. https://doi.org/10.1080/01443410.2010.536508 

Zajacova, A., Lynch, S. M., & Espenshade, T. J. (2005). Self-efficacy, stress, and academic 

success in college. Research in Higher Education, 46(6), 677–706. 

https://doi.org/10.1007/s11162-004-4139-z 

Zimmerman, B. J. (2000). Attaining self-regulation: A social cognitive perspective. In M. 

Boekaerts, P. R. Pintrich, & M. Zeidner (Eds.), Handbook of self-regulation (pp. 13–

39). Academic Press. https://doi.org/10.1016/B978-012109890-2/50031-7 

Zimmerman, B. J. (2002). Becoming a self-regulated learner: An overview. Theory into 

Practice, 41(2), 64–70. https://doi.org/10.1207/s15430421tip4102_2 

Zimmerman, B. J., & Schunk, D. H. (2001). Self-regulated learning and academic 

achievement: Theoretical perspectives (2nd ed.). Lawrence Erlbaum Associates. 

Zimmerman, B. J., & Schunk, D. H. (Eds.). (2011). Handbook of self-regulation of learning 

and performance. Routledge. 

 


